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-BEFORE THE BOARD OF COUNTY COMMISST |

FOR THE COUNTY OF LINCOLN .

ORDINANCE # 21¢ Lincoln County Legal Counsel

AN ORDINANCE AMENDING ORDINANCE #155, CHAPTER SEVEN, GENERAL
ADMINISTRATION, SECTION 7.255 and SECTION 7,270, AND DECLARING

AN EMERGEZNCY

The Lincoln County Board of Commissioners ORDAINS

as follows:

That sections 7.255 and 7.270 of the Lincoln County
Code, General Administration, Pe;sonnel Management, be amended

to read as follows: _ o \

[see following pages}

1 Ordinance # 218




GENERAL ADMINISTRATION 7.255

PERGONNEL MANAGEMENT

"7.255 Administration of Compensation Plan

The compensation plan shall be administered as

follows:

L) (1)

Each employe shall be paid at one of the rates

-in the salary range for the classification in

" which the employe is employed. .

" (2)

Normally, an employe will be appointed or re-

instated at the entrance rate for the class,

- If an appointing power believes it is neces-

sary to make an appointment or reinstatement
abqve the entrance rate, authowrization must
be obtained in writing from the Board prior to

the effective date of hiring. The Board will

consider the qualifications of the candidate,

availability of applicants,. and salary rela-

tionship with other similar positions in

1" (3)

‘ruling on the request.

Salary increases shall be subject to the avail-
ability of funding. The adjustment of employe .
salaries to advanced steps of their respective

salary ranges shall be governed as follows:

" (a) A new enmploye shall be eligible for advance-
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ment to the next step of the salary range
after 12 continuous months of satisfactory

service in that class.



GENERAL ADMINISTRATION 7.255

11 (b)

tr (c)

”(d)
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PERSONNEL MANAGEMENT

Employes who have served satisfactorily
for 12 continuous months following an
in-range salary adjustment shall auto-

matically be eligible for advancement to

_the next step of the salary range until

attaining step 4,

Employes who have served meritoriously at
éteps 4 or 5 for 12 continuous months may

.be advanced to the next higher step subject
to tedommendation of the employe’'s departmént

head and the county personnel officer, and

- favorable review by the Board. Employes

who have attained step 5 or step 6 shall
remain at such step subject to demonstrated
continued meritorious performance.

An émploye Who is promoted or whose position
is reclassified upward is eligible on the
date of such promotion Qﬁ reclassification
for an increase ﬁé the next higher rate in
the new salafy range. The first of the month
following the date of promotion or reclassi-
fication shall esﬁablish a new anniversary

date for subsequent salary increases.
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GENERAL ADMINTSTRATION 7.255

" ()

PERSONNEL MAUAGEMNT

Demotion or reclassification of an employe
to a class with a lower salary range for
reasons which do not reflect discredit on the

employe's employment record, the employe's

salary rate may remain the same unless such

action would wviclate subsection (1) of this

section. Demotion for cause may result in a

corresponding reduction in salary.

1" (5)

n(6).

If an employe is transferred, the rate of pay
normally remains the same.

Exceptional increases may be requested by an
appointing ﬁower. -Tne Board may approve an
exception to the geﬁeral rules regarding salary
increases if such action ié warranted by éir—

cumstances.
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GENERAL, ADMIWISTRATION 7.270

PERGONNEL MANAGEMENT

7.270 ‘Probationary Period

(1) The probationary period applies to all posi-
tions in the classified service and provides
the appointing power with the opportunity to

~observe the employe's work, to train and aid

"~ the employe in adjusting to the position, and
to dismiss an employe whose work performance
fails to meet required work standards.

(2) Every person appointed to a position in the

classified service shall serve a probationary
period of six months. |

(3) An‘empioye who ig transferred to another posi-
tion prior to the comﬁletion of the probation-

~ary period, shall complete the probationary

period in the latter position by adding there-
to service in the-fofmer position‘unléss the
transfer was to a different department, in
whnich case a probationary period of not less.
than six months is reéuired.

{4) An employe wno islpromoted to a higher level
position in the same department is not required

to serve a new probationary period in the higher
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GENERAL ADMINISTRATION 7.270

PERSONNEL MANAGEMENT

classification. An employe who is promofed to
a higher level position in a different depart-
ment of the county shall serve the initial six-
months' probationary period.
"(5) ‘At any time dﬁring a probationary period, an
| “émploye may be removed without cause by an

appointing powér. Dismissal during a proba-

| tionary period shall not be grounds for redress

under sections 7.315 and 7.320."
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That this ordinance being necessary for the immediate
preservation of the public peace, health, and safety, an emergency

is declared to exist and this ordinance takes effect upon its

DATED this S3G day of Q/,Wé 1l

LINCOL{LCOUNTY BOARD OF COMMISSIONERS

AR

Chalrman

Mﬁ%

Commissioner

o buatiined

Commissioner

adoption.
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